
ANNEXURE-A

Bombay Public Trustees Management Act 1950 Rule 50 A (1)
Inquiry No.28/07 in the Asstt. Charity Commissioner, Sangli Region Sangli,
order dated 6/2/2007 Prakash Shikshan Prasarak Mandal, Urun-Islampur, Tal-
Walwa and Dist-Sangli its registration No.F-8112/Sangli sanctioned plan for
Trust Management.

1) Name of The Trust :Prakash Shikshan Prasarak Mandal
Urun-Islampur.

2) Address of The Trust :C/o. Shri.NisiKanth Prakashrao Patil
Manaji Patil Vada, Urun-Islampur,
Tal-Walwa, Dist-Sangli.

3) Area of The Trust : Trust shall be open in country
and foreign country for complete

their aim.
4) Accounts Year : Trust’s account year is 1st April to

31st March.
5) Services benefit of the : All People of the society can take

Trust service benefit of the trust.
Age, Sex, Ancestry, Caste, Religion
Or a Creed these any type of
Discriminate has not in the trust.
Any boys and girls, male and female

All these people trust will give
Service benefit for them.

6) Aims &Objectives of the Trust :
1) Propagate of all types of education for that pre- primary, primary

school, High school, Arts, Commerce, Science colleges, Teacher
school, Teacher college, Law collage, Hostels, manage the Central,
Government residential school or help for the any education project
and Engineering, Medical, Regulation science, Administration,
Accountancy, Information and Technology, Journalism, Conversation
Science, Hotel Management, Pharmacy, Agriculture College,
Horticulture College, Ichthyology college Breeding & Dairy farming
College, Interior Decoration, Beauty cultural and Hair dressing
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education, Electronics Telecommunication, Computer, Energy,
Environment etc education, Managing of paramedical courses,
Biotechnology courses etc. Facilities available for educational branch
and technical Education. Give guidance for competitive examinations.

‘Global Education Guidance Center’ is managing for the
education available in other countries in the world try to admission for
That education, Giving information and benefits of the education Doing
educational research and managing of abroad education campaign, to
run a campaign of Earn and Learn scheme.

2) Managing of Graduate and Post- Graduate professional course (BCA,
MCA,MCS,BBA,MMS,MPM,BIT etc) Diploma (DCP,DCM etc) managing
Textile Engineering College, Ladies College, Silk, Science College.

Post- Graduate Course in administration, Post- Graduate
Course in Pharmacy, Post- Graduate Course in Engineering, Post-
Graduate Course in Medical, Post- Graduate Course in Computer
Science, Post- Graduate Course in Physical Education, Post- Graduate
Course in Law Science, Post- Graduate Course in accountancy,
Post- Graduate Course in Information & Technology, Post- Graduate
Course in Journalism, Post- Graduate Course in Biotechnology,
Post- Graduate Course in Agriculture, Horticulture, Ichthyology,
Breeding & Dairy Farming, Post- Graduate Course in Educational
science, Managing of Post- Graduate Course in Conversation, M.S.W.
Erotic engineering Managing of Fine arts, Dramatics course, Food &
catering Technology Course, Leather science Course, Wine
Technology, Dairy Technology course, Sugar Technology ,Paper
Technology, Home Science Course.

Managing of Hotel Management & Medical education Technology
College, Architecture colleges, Sanskrut colleges, Tourism and Hotel
Management colleges, Bio informatics, Polymer chemistry biomedical
engineering, Astrology course. Managing of Technology, Electrotherapy,
Radiology, Bacteriology, Naturopathy course and managing of all types
of graduate and Post Graduate courses.

3) We help to those students who are talent, brilliant, economically poor
and needful. As well as gave them scholarships, prizes, books, uniforms,
Notebook and other school materials.
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4) Mathematics English, Hindi and Sanskrut these subject deep Knowdge
and we make ready notes subject for High school students. And we start
postal course and take those subject exams and gave them consolation
prizes.

5) Meeting, Gathering, Conference, Lectures, various competitions and
various exhibitions organized for enlighten for society. Except school
syllabus growth the general knowledge, inquisitive sense, thinking
power of students managing of writing skills, reading, lecture etc.
Conservation of Literature, Music, Drama, Fine arts and Ancient
architecture.

6) Managing and economical help to Library, Tailoring class, Adult
education class, rest home and voluntary institution who working in
various sectors. Give shelter to old aged, window and helpless people
and try to their development, run a campaign adopt helpless family
scheme.

7) Breeding centers for dumb, numb, disabled, blind, slow-witted, deserted
backward homeless liberated casts. Establishing social and educational
developing of hostel, Childhood, and ashram school and managing the
business training centers and economically developing for them. For
society enjoying garden, exercise school, modern sport centers health
club, up-to-date sport club, playgrounds, rest, houses, guesthouses and
swimming pools.

8) To get caught in natural adversity people economical, Medical help,
connection that we gave for mobile ambulance service.

9) Giving prize honour and economical help for working for society welfare
people and institutions. Propose and to run program of International
institutions. (WHO,UNISEF,REDCROSS, etc)

10) Celebrating the national festivals, birth anniversary and death
anniversary of national leaders to create nationalism in the society.

11) Managing the Rural woman and youth development training center,
Nursery teacher course, Nursing course, Tailoring course, managing the
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woman saving group and to run the government schemes for
development of rural area and rearrangement. To run the enlighten
project, celebrating the function and festivals for independence in
woman and thought discuss with one another

12) To Take grant and help from government and semi government office
and trust will help for economically poor men and woman. To make
something developing in their social, educational and economical life.

13)Researches for solve the educational and social problems, helping the
institution and persons, development in aborigine area people.

14) Managing the dairy class or other business and educational class for
start the independent business and required guidance create a
capable self- supporting life to live in youth.

15)To bring modern methods in farm tilling, training facility for farmers.
Arrange the seminars and rallies for development the rural farmers.

16) Continuous changes in information and technology gave that
information, computer, web site, internet E- Mail, E-commerce, E-
business etc, gave information and information centers establish and
manage for use the new mass media.

17) Small saving, family planning, social forestation, superstition
eradicates, population control, health services, dowry prohibition,
public awareness of aids etc enlighten and awareness in society and
to run that’s government schemes.

18) Intention of social service, Dispensaries, blood banks, mental
hospital, clinics, mobile dispensary for needful and poor patients and
doing their diagnosis, gave them medicines and various types of
medical services, Managing he child welfare centers, child education,
child health center, center independent health center for aids/HIV
patients. Organize the camps for cancer diagnosis and manage the all
types’ diagnosis of diseases.
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19)Linked with the Medical line complimentary of this Trust’s aim to
implement propaganda and propagate of government planes.
Managing of free a cataract operation IOL, Leprosy, tuberculosis (TB),
malaria etc.

20) Convincing people for importance of health gave information and
training centers for Yoga, Exercise, sports and parades. Facilities
available for exercise, parades therefore managing the exercise
schools and gymkhanas. Managing of before recruitment training
centers for police and soldiers. Gave information to people and
discourage from addiction and it is injuries to health therefore
physically and mentally loss. Managing the Yoga classes.

21)To run the project for keep balance of environment and development
in the watershed area. Development of rural areas, run the water
stream and water self- government etc projects.

22)Development of wasteland, waste forest land and salty lands, to set up
an encampment of folder in drought period. Create an ideal village
and managing training of water supply facility.

23)Establish the agriculture science center and developed the seeds.
Research for germicide medicines; establish the farmers trust,
developing in Tissue cultural seeds plants, establish and managing
the laboratory for agricultures and medical research. Establish and
managing the green house, establishing the Bio gas, bio fertilizer, bio
peal, cultivation of herbal (Ayurvedic medicine herb), managing and
training for business of food processing.

24)Gave information and training of business managed by Corporation of
Khadi Gramodhyoga.

25)Handing and managing the rural development program.

26)Managing and guidance for medicine making center therein
managing the Allopathic, Physiotherapy center, industrial training
center, technical training center.
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27)Managing and training for Natural treatment center, pnchkarma
center, Acupuncture, Acupressure, Physiotherapy diagnoses center.

28)Take and handled works to complement above aims and this types
working service institutions in India managing those for useful to the
people.

7) Types of Member:

There are two types of Trust member.

1. Permanent Member-
When the Trust registrations that time seven members singed in

memorandum of Association and articles of Association papers and before
dated 31/3/2006 members of trust they are permanent members and they
cannot fill up annual contribution.
2. General Member:

After 1/4/2006 takes places the member of this trust they are general
members. Equal rights for permanent members and general members.

8) Registration and Membership of Trust:

This plan is come into force that person is member of this trust who
completes the following conditions. To desire member person-

1. Person should be 21 years old or above.

2. Non addiction and good character cannot involve in any criminal case
and any type penalty.

3. Pay Rs.500/- of annual contribution and admission Fee Rs.5000/-.

4. Interested in public works.

5. Able person should to be demand membership written application
followed by above- mentioned conditions. To deposit Rs. 5500/-
contribution submits in the trust. Recommendation of minimum two
executive members of the trust on membership application.
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6. Executive trust will to think for complete above as directed application
and 2/3 majority agreement sanctioned and membership can give or
cannot give that person takes decision. Accordance with that decides the
membership can gave or cannot give.

7. Membership cannot give for some one person which reason for refuse
clarification is not compulsory on executive trust. But not sanctioned
applications are put in the annual meeting for sanctioned. In annual
meeting agreement with majority take decision and that is last that is
rustication for all.

8. Annual contribution will pay before 30th June in the trust. Which year
person cannot pay annual contribution in the trust that year that person’s
membership will be canceled? Suppose he needs. He can take new
membership, for that he completed close as per 8.5. He cannot get
automatically membership in any situation.

9) Reasons of become membership cancellation:
A Membership is cancelled of member in followed situations.

1. Death
2. Give resignation
3. Annual contribution could not pay in time.
4. Prove ineligible of other reasons
5. Member’s behavior is not useful for trust, then 2/3 majority of executive

trust agreement sanctioned and cancelled that person’s membership.
Executive trust’s decision is last.

10) General Meeting and its authorities:

1. Once in a year after the accounting year before six months executive
trust will decides that day and that time convoke the general meeting.
To exemplify of post or take sign of member in notice book given notice
to members.

2. Gave notices of general meeting for all members their registration
address before 15 days. Meeting notice reach by post or by hand still
not received for any one members; any types of distress is not come in
proceedings sanctioned in meeting.
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3. General meeting is supreme from the perspective of authority.

4. Member of Executive trust give approval per five years.

5. Give approval for annual inspection.

6. Give approval for account inspection.

7. Give approval for budget.

8. Take decision and guidance after exchange thought for aim and policy
of trust.

9. Rules and codes of trust or suggest amendments in plan give approval
for them.

10. Trusts members give information to president and take permission of
president discusses the subject and take decision.

11) Information and quorum of general meeting-

Notice of general meeting take sign in the presence of member of
member or take to exemplify of post delivered before 15 days. Date,
day, time and place of general meeting and reference of proceeding
execute in notice of the meeting. This notice put up in institution’s office.
To complete quorum of general meeting to become necessity 2/3
members presence. Time of meeting if necessity quorum is not
completed that place, adjourned for half an hour then the meeting is
going on, not necessity of quorum in that and take decisions on meeting
notice subject.
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12)Special general meeting and its functions-

President and executive trust if need be convoke the special general
meeting. Further minimum 2/3 members in all members on written
demand submit that demand letter before one month of this kind special
meeting with the help of president and secretary. Notice of that meeting
and subject letter give before minimum 10 days for members. Discuss
and take decision the subject on subject letter. Not discuss and cannot
take decisions on any other subject.

13) Arrangement of executive Trust and an incumbent-

Minimum seven and maximum fifteen members are in the executive
Trust. Following types members are on the executive Trust.

Types of Member Numbers of Members

Permanent Members 5 6 8 9 11

General Members 2 3 3 4 4

7 9 11 13 15

To be elected executive will selected following type incumbents.

1) President 2) Vice-President 3) Secretary
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14)Period of executive Trust and method of election-

Period of executive trust is totally five years. Election of trust is per five
years with majority in annual general meeting.

According to this plan First Board of Trustees are as follows-

Sr.No Name Designation

1. Shri. Sanjay Shamrao Jadav President
2. Smt. Shashikala Prakashrao Patil Vice-President
3. Shri. Nishikant Prakashrao Patil Secretary
4. Sou. Sunita Nishikant Patil Member
5. Shri. Nitin Prakashrao Patil Member
6. Shri. Kishor Kishnrao Patil Member
7. Shri.Babruvahan Yashvant Patil Member
8. Sou. Chhya Hanmant Patil Member
9. Dr. Pramod Baburao Patil Member
10. Dr. Virendra Chandrashkhar Patil Member
11. Shri. Ashok Yashvant Patil Member

15)Right and Functions of executive trust’s incumbents-

Following the types of incumbents is in the executive trust.

A)President-
Managing the Trust’s proceedings and gave proper order

vested interest of trust. Keep under control on the trusts
administration and branches organize of general meeting, If the
secretary not convoke the meeting president in convoke the meeting.

1)Annual general meeting special general meeting and to accept the
president’s seat of executive trust’s meeting and equitably
accomplish the proceedings of trust.
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2)If equal vote distribute happen gave casting vote.

3)Regularly oversee and keep under control on total proceeding of the
trust.

4)If secretary trust’s proceeding smoothly and regularly cannot
accomplish convokes the executive meeting of own authority.

5) Signature on the papers of the trust.

6)To work as a legal representative of the trust.

B) Vice-President -
During the President’s absence to work of Presidents or

cooperate for him.

C) Secretary-
1) Take permission of president and when President’s absence vice

President’s permission convokes the meeting of executive trust.

2) To correspond of the trust.

3) To prevention of complaints.

4) If required litigation works doing from the perspective of trust.

5) Keep watch on function of the trust.

6) An appointment of servants, keep watch on them, solves their
problems and co-operate for them.

7) According to agreement to implement of sanctioned agreements.

8) Implement on agreements of general meeting.

9) Sanctioned bills of annual expenditure.

10) Checked and signed the accounts regularly.
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11) Keeps clear account of the trust, sign on there, accomplish the
bank account of the connected all work and complete the audit
reports.

16)Meeting and Demand Meeting of executive trust-

Take minimum four meeting in yearly of executive trust .At a
distance of cannot more than three months in every two meetings. Thus
convoke the extra meeting according to need. Written notice of meeting
gave to executive members before five days. Exemplify of post to take sign
of members on notice book notice for members.

Written application of 2/3 members of executive trust president will
convoke the meeting of executive trust. That time apply all rules and
observed according the meeting of executive trust.

17)Information and quorum of the executive trust’s meeting-

To send information of the executive trust’s meeting before five day a take
sign in the presence or to exemplify of the post. Trusts half members are
present for this meeting to assume the quorum will be completed. For lack
of quorum meeting is adjourned again half an hour meeting is on that
place. For this meeting quorum is not necessary.

18)Election Rule of the Executive Trust-

1) Trust’s Secretaries are working as election officer.

2) To select election officer before seven days of election.

3) Trusts member’s any type of balance of the trust he is ineligible for
election.

4) Member to have authority of election after 6 months made after
member.
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5) According to election information gave before eight days from official
notice.

6) Take election from open method and secret method also when
necessary.

7) Members on the elective trust are select from above method in annual
general meeting.

19)To Fill the vacancy on executive trust-

If the executive trust’s members to resign he can gave resignation
letter to secretary. After came the resignation letter put it on executive trust
and then sanctioned it. Sanction of resignation letter till post is permanent.
Death of executive trust’s members, vacant before period by resignation
executive trust can fill that place temporary. This type fulfill period of vacant
is terminate executive trust’s period. Vacant place on executive trusts should
fill before three months.

20)Duties and Rights of executive trust-

1) Incumbents of executive trust selection and convoke the meeting of
executive trust as per rule, convoke the urgent meeting when
necessary.

2) To fulfill trust purpose for prize, sale, exchange, rent, sale Rent or any
other legal way to get building and lands and to get rights.

3) Built of new building, to get growth them, to do change in trust’s
buildings, to do increase, to do repair.

4) To decide the rent of tenant of trust’s buildings. To do decrees or
increase in rent, to extra of rent.

5) Fund of Trustee and extract of its income, to fulfill trusts purpose to do
investment, more than needed income open account and to put it in
bank.
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6) To fulfill the purpose of trust formulate the various plans, to do changes
in time, execution for them to do riles and to do changes.

7) Prosperity, Growth and to fulfill purpose of the Trust to do rules and
changes in rules.

8) Increases the number of members of the trust and to refuse the
membership for the benefit of the trust.

9) Appoint the vice committee and decide its number of members, decide
the rules and vice rules of committee, authority and works
administration facility.

10) Take decisions after the discussion and guidance for taking loan, to
do investment, to make contracts for long term, or like this important
aim and policies.

11) Any person, society, corporation, government, local society etc.
contribution, donation, grant, prize, loan, accept deposits and to do
investment for fulfill the purpose.

12) Trust’s intention and fulfill the purpose to do necessary and
connection all legal works.

13) Administrator, Agent, Servant etc and other necessary servants to do
select for trust’s daily proceeding. Decide their salary, to do transfer,
retired, decide the service rules, gave promotion for their, gave
admonish, if the occasion arises dismiss.

21)Funds, Income and Investments of the Trust-

Contribution of membership, Donation, Government grant, as well as
to be left expense of charity show etc includes. This Fund is investment for
aims of the trust.
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22)Loan or Deposits-

If trust needs Government approval Bank, Fiancé, persona as well as
foreign society from them deposited, take loans and that investment is to
do for aims and policies of the trust.

23)Sales/Purchases of immovable property-

Sales and purchases of immovable properties as well as dealings of
properties came by donation and prizes to do legally and permission of
Asstt. Charity Commissioner, Kolhapur.

24)Bank Accounts-
According to Bombay public Trust Act1950 Trust’s accounts open in

Government approval Co-operative Bank, Nationalized Bank, other
Financial Institution, Co-operative society. Dealings of Bank withdrawal
signed by president, vice- president and secretary out of two persons.

25)Method of to keep Roll Members-

According to Trust registration Act 1960 Rule 15 (A) to reside trust
members list according to Maharashtra Trust registration Rule (15)
Schedule 5 keep it in specimen. As well as schedule 1 and 2 are also keep
it in specimen.

26)To do Change in plan-

Proceeding about Trust, about administration or to interpret some
cases in the plan, an argument to arise executive Trust will think for that
and they takes decision and it is final decision.

To do any changes in this plan according to Mumbai Public Trustees
Act Rule 50 (A) (1).
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Sangli.
Date- / / 2007 (M.K.Dongare)

Asstt. Charity Commissioner

Sangli Region, Sangli.
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